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Break-Even Analysis
Incorrect answers given to ques�ons:
57, 59, 64, 66  

69.2%

You scored as well as or
be�er than

67.2
percent of all others
taking this assessment.

Need

Capital Investment Decision
Analysis
Incorrect answers given to ques�ons:
69, 70, 78

 
78.6%

You scored as well as or
be�er than

74.6
percent of all others
taking this assessment.

OK

Financial Statement Analysis
Incorrect answers given to ques�ons:
41  

93.3%

You scored as well as or
be�er than

93.7
percent of all others
taking this assessment.

Strength

Understanding Financial Statements
Incorrect answers given to ques�ons:
8  

97.4%

You scored as well as or
be�er than

95.8
percent of all others
taking this assessment.

Strength

Total

 
88.8%

You scored as well as or
be�er than

85.1
percent of all others
taking this assessment.
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A Few Defini�ons ...
Percen�le Rank
Your Percen�le Rank score shows how well you did in comparison to others who have
taken this assessment. Your Percen�le Rank Score represents the percentage of the
popula�on you scored as well as or be�er than. For example, a Percen�le Rank of 62
would indicate that your performance was as good or be�er than that of 62% of all
other par�cipants to whom your performance was compared.

The Percen�le Rank score on this report was based on a comparison of your
performance to that of: 

 All par�cipants who have completed this assessment.

Strengths and Needs
Your performance in a par�cular task is deemed a Strength, Need, or OK based on the
following criteria:

Percentage Correct equal to or greater than 85 = Strength;
Percentage Correct between 70 and 85 = OK;
Percentage Correct less than 70 = Need.

Development Center Login
Upon comple�ng this assessment, you have access to addi�onal resources found in
the Edge Leadership Development center online at

www.edgetraining.com/development
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A Direc�on for Growth
Assessing strengths is a cri�cal step in the leadership development process. A�er all,
you can’t measure growth un�l you know where you stand. But it’s by no means the
final step. Think of this assessment as a compass that points you in the right direc�ons
for professional growth.

The next step is developing needs into strengths. Not sure where to start? Point your
mouse online to our online Development Center. In it you’ll find useful ar�cles on a
wide range of subjects from coaching employees to resolving conflict, and much in
between. You can also review the Financial KnowlEDGE (Advanced) assessment
ques�ons, although, to protect the integrity of the assessment, correct answers are not
provided online.

Mapping a Development Course
In addi�on to the KnowlEDGE for Leaders Assessment, we provide the following
developmental resources:

e-Learning Courseware –
We offer an e-Learning course bundle (if purchased by your organiza�on) that directly
correlate with the core competencies measured in the KnowlEDGE for Leaders
Assessment. Web-based training courses feature simulated learning experiences,
discovery ques�ons to s�mulate thinking, and a self-tes�ng approach that guides users
to the informa�on they need to master key concepts and skills.

360 Degree Feedback -
This mul�-rater assessment tool lets you collect confiden�al feedback from supervisors,
direct reports, peers, and customers to iden�fy strengths and needs as perceived by
others. 360 Degree Feedback results can be combined with KnowlEDGE assessment
results to give the most complete Leadership assessment available.

What’s Next?
Use the form included with this report to establish objec�ves and chart an ac�on plan
for further development.

Browse through the Development Center using the login informa�on provided in the
bo�om le�-hand corner of this report.

Enroll in an e-Learning Leadership course through the online Development Center.
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