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KnowlEDGE for Leaders Assessment Results
Par�cipant Name: JANE DOE
Organiza�on: XYZ CORPORATION

Task Percentage Correct
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 Percen�le

 Rank
Strengths

 and Needs

Coaching & Counseling
Incorrect answers given to ques�ons:
1, 14, 56  

82.4%

You scored as well as or
be�er than

84.6
percent of all others
taking this assessment.

OK

Communica�ng Effec�vely
Incorrect answers given to ques�ons:
11, 32, 118  

80.0%

You scored as well as or
be�er than

89.0
percent of all others
taking this assessment.

OK

Influence & Nego�a�on
Incorrect answers given to ques�ons:
13, 36, 41, 44, 45  

66.7%

You scored as well as or
be�er than

65.3
percent of all others
taking this assessment.

Need

Managing Change
Incorrect answers given to ques�ons:
48, 87, 104, 106  

73.3%

You scored as well as or
be�er than

81.2
percent of all others
taking this assessment.

OK

Managing Conflict
Incorrect answers given to ques�ons:
59, 71  

86.7%

You scored as well as or
be�er than

92.5
percent of all others
taking this assessment.

Strength

Performance Management
Incorrect answers given to ques�ons:
69, 72, 79  

80.0%

You scored as well as or
be�er than

77.5
percent of all others
taking this assessment.

OK

Problem Solving & Decision Making
Incorrect answers given to ques�ons:
2, 90  

85.7%

You scored as well as or
be�er than

94.3
percent of all others
taking this assessment.
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Number of Ques�ons = 14
Ques�ons A�empted = 14
Ques�ons Correct = 11
Percentage Correct =

Number of Ques�ons = 120
Ques�ons A�empted = 120
Ques�ons Correct = 95
Percentage Correct =

A Few Defini�ons ...
Percen�le Rank
Your Percen�le Rank score shows how well you did in comparison to others who have
taken this assessment. Your Percen�le Rank Score represents the percentage of the
popula�on you scored as well as or be�er than. For example, a Percen�le Rank of 62
would indicate that your performance was as good or be�er than that of 62% of all
other par�cipants to whom your performance was compared.

The Percen�le Rank score on this report was based on a comparison of your
performance to that of: 

 All par�cipants who have completed this assessment.

Strengths and Needs
Your performance in a par�cular task is deemed a Strength, Need, or OK based on the
following criteria:

Percentage Correct equal to or greater than 85 = Strength;
Percentage Correct between 70 and 85 = OK;
Percentage Correct less than 70 = Need.

Development Center Login
Upon comple�ng this assessment, you have access to addi�onal resources found in
the Edge Leadership Development center online at

www.edgetraining.com/development
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Your Group’s Range of Scores & Group Average Score
The bar graph indicates the range of percentage correct scores achieved by the other
members of your group, from lowest to highest. The darker ver�cal line indicates the
group’s overall average score.

Your group is comprised of: 
 All the par�cipants from your organiza�on submi�ed for scoring at the same �me.

A Direc�on for Growth
Assessing strengths is a cri�cal step in the leadership development process. A�er all,
you can’t measure growth un�l you know where you stand. But it’s by no means the
final step. Think of this assessment as a compass that points you in the right direc�ons
for professional growth.

The next step is developing needs into strengths. Not sure where to start? Point your
mouse online to our online Development Center. In it you’ll find useful ar�cles on a
wide range of subjects from coaching employees to resolving conflict, and much in
between. You can also review the KnowlEDGE for Leaders assessment ques�ons,
although, to protect the integrity of the assessment, correct answers are not provided
online.

What’s Next?
Use the form included with this report to establish objec�ves and chart an ac�on plan
for further development.

Browse through the Development Center using the login informa�on provided in the
bo�om le�-hand corner of this report.

Enroll in an e-Learning Leadership course through the online Development Center.

Se�ng Goals & Standards
Incorrect answers given to ques�ons:
62, 83, 95  

78.6%

You scored as well as or
be�er than

70.3
percent of all others
taking this assessment.

OK

Total

 
79.2%

You scored as well as or
be�er than

84.1
percent of all others
taking this assessment.
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